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WITH NON-DuUAL TEACHER THOMAS HUEBL

On a rotating basis Mobius has the privilege to offer six month

SupervisionGroups guided by Transformational faculty member

Thomas Huebl. Thomas offers very intimate small group
accompaniment to transformational practitioners who consult with

senior executives or engage in large scaleorganizational change work.

Supervision Group participation is by invitation only. Each session v -~ 7 >
will berecorded for each of the individual groups for use and ' ' P~ ‘
referencethroughout the season. Each group will have up to ten

participants so it willbe a unique chance to work closely with Thomas

serving both our own individual healing as well as our collective

capacity to hold greater transformational depth “Within our deepest humanlty
lives our highest potential.”

Spots in these groups are by invitation only and each session will ~THomAs HuEBL

be recorded for use by group members only. Each group will have

up to ten participants so it will be a unique chance to work closely Thomas Huebl is a rare guide: a masterful

with Thomas serving both our own individual healing as well as our . .
, . . mystic able to navigate advanced realms
collective capacity to hold greater transformational depth.

of spiritual mastery while presenting
The individual fee for the group is $5000. For more information on himself in a delightfully warm, transparent,
upcoming offerings please contact NPI@mobiusleadership.com. brotherly way. He is the best of 21st-century

enlightenment: deep thinking, clear-seeing,

We look forward to sharing community, learning together and

supporting one another’s development in this way. and radical in his stance. He is also focused

on healing collective trauma to restore a

%’7’/7 CO %M %X’ healthy cultural architecture.
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SUPERVISION CIRCLES: CREATING A HYPERLEARNING SYSTEM

Provides supervision of key client cases

Offers an intimate group learning environment

o The mutual experience of growth and integration
builds trust and community

Consultant-Client growth that is mutually reinforcing ¢ Learning from the unique aspects everybody adds

Iluminates the unconscious aspects of the
practitioner in difficult client work

Growth of the system that the consultant works
through rising clarity

The supervision process is an amazing support for the client
systems we are working with as well as for transformational
practitioners. Supervision is a relevant practice for executive
coaches, team interventionists, facilitators and human resource
professionals. We believe that a constant ongoing supervision is a
very important aspect of everyone’s professional work in this field.

Supervision groups serve multiple purposes including, but not limited
to: refining one’s self-understanding, cultivating clarity and compassion
for one’s clients and creating a safe environment to examine places
where one’s personal history, habits and reactive patterns might be
coloring or narrowing key client interactions. Basically everybody who
has client interactions or is teaching or facilitating processes can and will
benefit from the effects of this offering.

Learning more about difficult client interactions and being able to
refine one’s understanding of client interactions that had a difficult
component is a very important facet of professional development for
those working on executive development and organizational change.

Especially important is to look closely at the client interactions that are
not working well or end up in a stagnation. These specific cases present
the widest opportunity for an individual or a system to expand their
capacity. Happily, the growth of the facilitator brings an immediate
growth for the client because they are inherently interconnected.

If the shadow or trauma of the facilitator prevents the potential

growth within this interaction and prevents the transformation or
possible change in the client the situation doesn’t express the highest
possibility and therefore doesn’t put the client first. It means the at the
unconscious dimension of the consultant they place themselves first.
Therefore if we want to increase the client support we have to look to
become the clearest support possible and the most potent intervention
possible. In that process not only does the facilitator, coach or therapist

to the circle

o Shared study of underlying dynamics of individual
and collective healing

learn through transformational expansion but at the same time the
client that was so to speak the difficult client gets released from that
trap and elevated into the dignity of their evolution and development.

Learning is not just an application or a learning of a method but it is an
inner transformation that enables us to become more whole inside.

That’s why we call this kind of ongoing intimate supervision circle a
hyperlearning system. Hyperlearning systems are systems that hold
transformation for the coach, consultant, facilitator as an inherently
interconnected growth of the client through the change in the coach.
Hyperlearning systems change the matrix of the consultant and
therefore open up new possibilities for the client.

Since the process is being offered in small group work every facilitator's
integration is a learning process for the entire circle and therefore highly
valuable for collective evolution in the team. At the same time the
presence of the small group is inherently participating in the integration
process for the person whose case is being examined. In other words
the awareness building with each member of hyperlearning circle has

a synergistic and amplifying effect. The format is great because small
circles create a very intimate environment that provides safety and
holding very fast. Trust and showing oneself are much easier in a small
group like this and given that many people are consultants already there
is also a great level to start with.

The circles themselves have three levels of learning:
« Individual coaching and transformation

« Resonance learning for the other participants that might have similar
topics in their own lives - mutual transformation

« Distillation of the principles that every process displays - group
learning in mystical principles and also the meta understanding
how the individual issues are always related to the universal
principles they display.

For Mobius and its related learning communities, these circles act as representations of the whole global
field of practitioners and friends. Thereby the learning and maturation that happens within the circles
operate as a gift, a learning of the whole system. That is a powerful concept. As such those that participate
are making a very meaningful contribution to the depth of our field of practice. Participants elect to go
through a process of supervision and inner transformation and in turn they transmit that learning into
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the whole field. It is a ripple effect into Mobius as a global community of practice and in turn to our client
offerings. Hyper learning systems are a great way to advance the evolution and innovative capabilities of a
system be it an organization, community or therapeutic group. We are proud to be pioneering this form of
development over the last years and excited to continue the journey together. www.mobiusleadership.com




